2010 CITY OF SAN JOSE — IBEW NEGOTIATIONS

CITY PROPOSAL #4- MODIFICATIONS TO COST SHARING FORMULA

5.5

Health Insurance Coverage ((9\87/0

5.5.1
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Effective-at-the-beginning-of-pay-peted-one-(1)-of payrel-calendaryear2008+The City will
pay ninety percent (90%) of the full premium cost of the lowest cost plan for employee or for
employee and dependent coverage and the employee will pay ten percent (10%) of the
premium for the lowest priced plan for employee or for employee and dependent coverage.
If an employee selects a plan other than the lowest priced plan, the employee shall pay the
difference between the total cost of the selected plan and the City’s contribution towards the
lowest priced plan for employee or for employee and dependent coverage.

Effective the first payperiod of Fiscal Year 2010-2011, the City will pay eighty percent (80%)

of the full premium cost of the lowest cost plan for employee or for employee and dependent
coverage and the employee will pay twenty percent (20%) of the premium for the lowest
priced plan for employee or for employee and dependent coverage. If an employee selects
a plan other than the lowest priced plan, the employee shall pay the difference between the
total cost of the selected plan and the City’s contribution towards the lowest priced plan for
employee or for employee and dependent coverage.
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